Carolyn Kearns
Notes re/ complaint received July 16, 2012

Shortly after 9 am, I received a phone call at home from Bill Collins, who advised me that an
employee had called regarding an allegation of sexual harassment by Assemblyman Vito Lopez.
He indicated that she was upset and that he advised her to go somewhere where she could talk. It
was arranged that she would call back at 10:00 and speak to me, since Bill had-a heanng he
needed to attend.

i fto;».-glﬁopg;, called
and spoke w1th me. She was calm and articulate. She stated that she* Wanted to: “quit her job with
Lopez and file a complaint of sexual harassment. She indicated that shehad a copy of the

I asked how long she had worked for him and she said that she started: workmg for h1m in April.
She stated that she was sure he was suspicious that somethlng‘was gomg on because she always

She indicated that she was
worked in the district office

B stated that Lopez made a number of comments regarding the
pez told [Jfmany times that she should dress more
like the intern, who'w t skirts. She said that Lopez tried to give her $100 to go shopping,
ith her shop. She stated that Lopez told the intern he wanted her to
at ever had any intention of going, conversations

yDping trip took place. stated that the intern’s mother is a judge
is an ex-g1rlfr1end and close frlend of Lopez. stated that

take

they should all be grateful to work for him. She stated that the intern doesn’t know that
s thigsstuff,

1 looked at Lopez’s payroll while I spoke to her and told her that the intern wasn’t on the payroll.
stated that she understood the intern was getting paid and assumed she was on the
payroll.! She stated that the intern works 5 days a week, all day. -

! Later that day, Lopez’s chief of staff, Jonathan Harkavy, brought down paperwork to Human Resources to put
-on the payroll, noting that they didn’t have her working papers yet.
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-stated that everyone in the office is young. She said that another employee told her that
when Lopez was looking for new employees, he told his staff only to print out women who
graduated after 2009. She doesn’t know if that’s true, but believes it.

I asked -if she could give me any specific examples of his conduct toward her and she
offered the following:

He asked her to wear short skirts and high heels;

He told her he liked her hair on one side;

He said that everything she did was intended to drive men crazy;
He told her that she had beautiful eyes;

He tried repeatedly to hold her hand, even though she pulled back andt
made her uncomfortable; 3
o He implied that she could become Chief of Staff, telling her
trying to create some kind of competition between he d
that she should be nice to him

him that it
with-the message

other that to say she had one);

e Though he never complained about her wor d about her clothing, telling
her that she should go braless or topless, him to stop saying that and he
told her that she was conservative and-that women burned their bras in the 1970’s and she

was putting herself in a box;
When he complained about her ¢

-also stated that she

him how.muchzhe enjoyed working for him. She said he got mad when she didn’t do it, so

she took one of the ankyou cards she had in her desk and ‘wrote on it, “You are forcing me

Sh -also stated that when she spurned his advances, he gave her raises in her salary. She gota

$s, 000:raisé and a $3,000 raise. (She mentioned something about another $3,000 raise, and
said she told him to give it to [ Jiflsince she made so little money.)

Even so oted that
for wearing pants.

got a pay cut and

-1t he was setting her up. He asked her to write him a letter telling

stated that she was aware of lawsuits brought by other employees and that -told
the staff that they were ungrateful people. She said that JJjjjpoke negatively about those
employewelt she could not talk to her about anything negative about the member.

erself was upset one day when Lopez was mad at |}
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said that when she first started her thought was that Lopez was an old man and that
since she loved the work she would put up with a few off-color and non-PC statements. She
said that in the last month it has gotten worse, especially the last 2 or 3 weeks. I asked her if
the conduct stopped tomorrow whether she could continue to work for him and she said no.
She stated that it had gone too far, that she gets stomachaches and that she thinks he is
disgusting. She said she liked the work though and would like to continue a career in
government. She said she’d like to work for the Assembly, but can’t go to Albany because
she can’t drive. '

tated that she is getting a lot of calls and messages about where and: h
Lopez and the staff, but she hasn’t answered them. When she left the Q_fﬁce, shetex
- I believe) that she had a family emergency. I told her that was sufficient ft

During the conversation, I told !hat the Assembly has an-obligationit6 provide our
employees with a workplace free from sexual harassment and’ﬂlat?;\iieﬁtake@lfegations
regarding sexual harassment very seriously. I told her that*we.were required to take action in
response to a complaint and that it would be helpful if she would write down, while it was
fresh in her mind, the events she described and any other.details she could recall. I asked her
to maintain any emails, text messages or notes she;might haye. She’seemed to think she had
to do something since she wasn’t returning tothe office. Fadvised her that she told them she
had a family emergency and that that was éﬁ%ﬁcignt farﬁipow. I told her that Human
Resources would not process any paperworkiterminatingher employment with the Assembly.
She was concerned about them not giving:her check and I indicated that we could take
care of that. e 4

I told her that I would be callher aéictq_ follﬁ%v up and that she could call me if she there
was anything else. Call ended at 11215. ="

Typed July 16, 2012 ) :_

At noon, Bill C spoke with*ennifer Harris at Human Resources and advised her not to

ig any employee off Assemblyman Lopez’s payroll. He

Atabout 12:15, -éalled again. She was at her mother’s home and indicated that her
mother was‘extremely concerned about the 14-year old intern. She asked whether we would
contact the intern’s mother to advise her to get her dauﬁter out of that office. We advised

hé-';that weﬁ___;c}l'idn’t feel we could do so. Afterward, told us that her mother had decided

ie"police.

At 2:45, I contacted y phone and advised her that I was forwarding her complaint to
the Standing Committee on Ethics and Guidance and that she should expect to hear from the
committee soon. I told her that she remained on the payroll and that the member would be
advised that a complaint was filed. She didn’t respond or express any concern regarding the
complaint, but did inform me that her mother had contacted the 90" precinct. She said that
the police went to the district office and that they had the intern call her mother. She
indicated that the special victims unit was involved because she was a minor and the police
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were concerned because it was alleged that Lopez said the intern was sexy. I asked her to
clarify since the statement I had from -earlier in the day was that Lopez told -to
dress like the intern and I wasn’t aware of an allegation that Lopez described the intern as
sexy. [JJJlold me that what Lopez actually said was that, “she dresses sexy.”

At 4:00, I sent an email advising her that her complaint was being forwarded to the
Standing Committee on Ethics and Guidance.

At 4.45,-:alled to say that she was receiving a lot of work emails and calls and that she
was going to forward them to the Albany Chief of Staff. I said that was fine. i

At 5:15, I met with Assemblyman O’Donnell, who stated that a letter needed to go'out”
quickly advising the members of the Standing Committee on Ethics and‘Guidance that he
would be in contact with them to schedule a meeting of the comin

complaint.

minittee in tegard to this

Typed July 17, 2012
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Carolyn Kearns
Notes July 17, 2012

At 10:15, Ealled to say that she was having trouble getting in contact with her attorney,
but she wanted me to know that there is another employee in the Lopez’s office who wants to
leave and who had a worse situation than she did. She said that the other emplo?fee would
probably call me. I said that I could stay in the office after 5:00 to take the call.

At 10:30, Bill spoke with Suzanne Gold in Human Resources to arrange for -check to
be mailed to her home address instead of being sent to Lopez’s office. :

At 4:00 pm, letters from Assemblymember O’Donnell were sent to the men
Standing Committee on Ethics and Guidance indicating that they woul
schedule a meeting of the committee regarding a sexual harassmen com
advising the members of the committee were also made.

At 4:50 pm, I received a phone call from - a legislative.assistant in the office
of Assemblymember Vito Lopez. She asked if she could all me in:a half an hour. I agreed.

ould write notes or ask, “Does that turn you on?” It could be a person or a topic.

When they were in Albany and working on a big housing bill, he asked her if she
ould give him a kiss if they were successful. She said, she would kiss him on the
ek. He said, “No, on the mouth.” When she said no, he said that -would
have.

! Ms.Ealso stated that the other employee had been given $1200 by the Member and wanted to give it back.
She said that the Member made the other employee go to Atlantic City with him (my impression was that he or they
won the money there) but wasn’t comfortable keeping the money, so she was going to put it the money in an
envelope and leave it in the Member’s desk drawer.
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¢ He told her that he could set it up that she could sleep over at the Governor’s mansion
and asked if she wanted to go. She said she’d like to go on a tour of the mansion, but
" he said, no, that it would be staying overnight and she had to be naked. (I had to ask
her three times to repeat the end of sentence because her voice dropped each time she
stated that she would have to be naked.)

e Hesaid something that was vaguely worded, but clear to her. Something to the effect
that he had “a way to get this done” but “somebody” Wouldn’t do it, and looked at

e She is 6 feet tall, and he’d tell her she shouldn’t pull her skirts down th: '.”he wouldn’
talk to her if she kept pulling her sk1rt down. k

e She can’t call, text or talk to other men; when she talked ‘ "-‘ranother ‘Member for 3
minutes (in Brooklyn) he got mad and when he spoke toa form r bOss for 90 seconds
(in Albany), he gave her grief.

4, lhng her 1hat he wanted her to dress sexy. If it
ldn’ ear a bra because that would be exciting to

extremely paranoid and upset nght now:
about this. She stated that'he kept her ver
and that they would all
wording re )

there would be'd ﬁuge fight and that she cned countless times in the office. She said he
inished her for not dressing as he wanted and it wore on her.

[ asked if he did his to other people and she said that she knew he did it tof JJJnd that
he said things about She said he tried to set up a big competition between them. He
told her that [JJffknew how to play with her hair and that when Il v ore a button-down
shirt, he would look o and then look at as if to say, that was what he wanted
-to do. She felt like he wanted the two of them to vie for his attention and that he
wanted them to compete, but they told each other that they wouldn’t. She said that they both
did well in the office and both got raises; they were going to get an additional raise, but both
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told him he didn’t need to and that he should give to another employee who made less
money.

I asked if she had a copy of the policy. She said she didn’t have it. I told her I would
email it to her. She said that she worked for a lobbying firm before working for the Member
(union/political action). She said she needed a paycheck; that she just moved to Brooklyn and
had a one year lease. She began to cry and said that she felt partially to blame and that she
should have stood up for herself more. She said that she had a former boss and that after she
- was no longer an employee he made a move and she rebuffed it. She said that'the Member

knows about it or thinks he does and that he toldq and another employeé: hat she slept
around a lot in Albany. She stated that it wasn’t true, but he would keep bringing
said she didn’t know what was going to happen next and she was afraidi

understood that. I explained that the complaint would be forwarded to the Standmg
Committee on Ethics and Guidance. She asked 1f it had'to go theraand I told her that it d1d

reminded her. that temdrrow isa pay day, in case she needed to ple up her paycheck in the
office. Later in the,‘evemng, I emailed her a copy of the Sexual Harassment Policy.
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Carolyn Kearns
Note July 18,2012

At 10:45 or so, I returned message from-. She said that she didn’t feel she couldn’t go
into the office, even though her check was there. She’s concerned, however, that she’ll be fired
for not coming into work today, since there is a huge event tomorrow. She said that she is afraid
of retaliation and stated that both the Member and [Illlllwere calling -a bitch yesterday.
Also, she (-) is being blamed now for not arranging a bus in relation to the:senior event.
She stated that she was told they were bringing a bus and it was taken care of and f ata :
colleague (she gave a male name) knows this, but is apparently saying he know: in;
I advised that she can’t be retahated against for ﬁhng a complaint an_d that we

said that other employees thought she was clueless. abo .

Bs:id she was 27. ﬂen said that the’ Mem_ber had told her about a lawsuit agalnst him
by other employees and asked me if I could giv : er&detalls about it. I wasn’t able to comment at
~all, but did respond to her subsequent questions regarding, the ethics committee, including its
make-up and process.
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